
TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 ESSAY

"Title VII of the Civil Rights Act of is the single most important piece of legislation that has helped to shape and define
employment law rights in this country.

For example, women continue to earn less for the same job as men. A special section of the act prohibits
discrimination in most federal and state employment. Supreme Court. Both victim and the harasser can be
either a woman or a man, and the victim and harasser can be the same sex. It is time now to write the next
chapter, and to write it in the books of law. States have set individual standards that may or may not coincide
with the federal mandate. One of the main weaknesses of Title VII of the Civil Rights Act has been its failure
to protect equal pay for equal work as a fundamental provision of the legislation. Title VII of the Civil Rights
Act is a wide-ranging employment discrimination provision which protects employees from being
discriminated against based on race, color, religion, sex, and national origin. Harassment can include "sexual
harassment" or unwelcome sexual advances, requests for sexual favors, and other verbal or physical
harassment of a sexual nature. Brown v. This type of discrimination have several steps that the individual or
group displays. Besides, the Pregnancy Discrimination Act, in addition to the title VII of the Civil Rights Act
of , can also be the basis for a discrimination action against an employer who treats pregnant woman
differently than disabled men, since presumably that is an adverse employment action "based on sex. Civil
rights bills had been passed and ignored since the end of the Civil War; but Reconstruction had been
thoroughly deconstructed by racist lawmakers. Marwan decides one day to grab the breasts of a fellow
co-worker who had recently been hired. Such practice will violate the title VII of the Civil Rights Act of and
can be examined as discrimination against pregnant employees. The form must be signed by the claimant and
notarized. From the consensus on the general types of discrimination, many have theorize why discrimination
exist. The EEOC is entrusted with the active outreach services required to encourage all private and public
sector employees to transition from outmoded employee selection habits to more egalitarian human resources
strategies. The protections of Title VII were charged to be enforced and overseen by the newly created agency,
an independent regulatory body CRA  Direct evidence maybe the employer admitting intent to discriminate or
show a policy that is discriminatory in its intent. The EEOC [also] does not investigate every claim of
employment discrimination. Board of Education, U. Title VII of the Civil Rights Act covered a gamut of
scenarios that were familiar to more than half the American population, including sexual harassment in the
workplace. In June , President John F. Generally, it takes only "priority cases," such as cases that affect many
workers and cases involving retaliatory discharge firing an employee in retaliation for submitting a claim with
the EEOC Cross and LeRoy Miller  We have grown accustomed to living in a country that provides legislative
protection in the case of discrimination in and outside the workforce.


