
PAY STRUCTURE ARCHITECTURE PAY GRADES PAY RANGES AND PAY

WIDTH

Pay structure architecture (Pay grades, pay ranges, and pay width): Compensation is made up of several components
such as the basic pay, the dearness.

The controlled pay gap differs by race too: The largest gap is between the earnings of Black women and White
men. They also reported demographic information, including age, gender, and race. By mid career age range ,
47 percent of men are managers or higher, while only 40 percent of women reach this level. Interestingly,
Asian women at the IC level did not experience any uncontrolled wage gap relative to White men. The typical
Latina woman must work until November to be paid what the typical White man was paid at the end of
December  Conducting an online survey is an efficient way to ask your workforce to define all aspects of their
jobs. Feeling underpaid presents problems not only for the individual, but also for employers. This implies that
Black women and White men work in vastly different jobs and types of organizations even when both hold
senior positions. There are no hard and fast rules for these. Workers who took a break for 12 months or longer
experienced an average wage penalty of 7. This notable gap implies that men and women are segregated into
different jobs early in their careers. It might feel logical to expect the gender pay gap to be smaller in
industries that are dominated by women, and wider in occupations dominated by men. However, the
controlled pay gap is essentially non-existent. In other words, a Black female executive earns 27 percent less
than a White male executive. Hispanic women and White women at the IC level all make between 1 percent
less than an equivalent white man. The tasks, functions and level of responsibility should closely match. The
largest controlled pay gap is for Black, female executives. This is true for women of every race. We learned
that all races are equally likely to ask for a raise from their current employer, but women of color were 19
percent less likely to have received a raise than a White man, and men of color were 25 percent less likely.
Interestingly, women tend to have a more negative perspective on pay fairness compared to white men. In fact,
we find that women of different races face various degrees of discrimination when it comes to getting fair
compensation for their work. Few women ever make their way to C-suite. What is the gender pay gap once all
compensable factors such as experience, industry and job level are accounted for?


